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Experis is the global leader in professional resourcing and project-based workforce
solutions. We accelerate organisational growth by attracting, assessing and placing
specialised professional talent.
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Experis Differentiators

A Operate in 50+ countries

Experience _
_ A Work with 80%+ of the Fortune Global 500
< [2XnEiiEe A 38,000 skilled professionals on daily assignment
A Work in partnership to understand your needs, link business
Increased
Precisi performance to talent
recision A Identify skilled professionals that meet your requirements
Enhanced A Put bespoke solutions to work

_ A Understand that every workforce challenge is unique
Partnerships . . : : :
A Deliver impressive results by creating tailored solutions
A Vast network of consultants around the world
A Combine local knowledge and personal insight with global
resources to give you an edge in the race for talent

Accelerated
Results
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EXxperis services

<

)
[ 4
Bulesuibu] \(

m Recruitment Services

W** Project-based Solutions

Consulting Services

dnoigyiemoduep

aoueul{ §
suadx3y ¢

dnoigiamoduely
sladx3 ¢
dnouniemoduepy

11.suedx3

Experis | 27 April, 2016 4



X

Experis

ManpowerGroup




_ A Different Type Of Talent Company

The World of Work Is Changing

Talent shortage
A New ways of getting work done

Changes in the content of jobs
A Democratization of tech and hybrid jobs
A Increasing importance of soft skills

Changes in the structure of the workforce
A Automation / Recruitment Process Automation
A Hollowing Out
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Talent shortage
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Source: ManpowerGroup Talent Shortage Survey, 2015
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New modes of working and transactioning work
Romaniaisatopiisel | er o of freel ance

Source: Elance / ODesk, Global Online Work Report, 2014
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